Turner

Monthly Safety Report

	Days without a lost work day case

223
	February 2007
	Hours without a lost work day case
49275.5

	
	2005

 Year Ending
	2006 

BU Goal
	Current Month
	2006-2007
Project to Date

	Labor Hours – CCIP
	
	
	6636.5
	30526.5

	Labor Hours – Turner
	
	
	2097
	18441

	Labor Hours – Total (CCIP & Turner)
	
	
	8733.5
	49275.5

	Lost Time Incidents
	0
	
	0
	0

	LT Incident Rate 
	0
	0.62
	0.00
	0.00

	Recordable Incidents (Injury)
	0
	0
	0
	1

	Recordable Incident Rate (Injury)-
	0
	5.22
	0.00
	4.06


	Incidents

	Date:
	Contractor:
	Incident:

	2-16-07
	Affholder
	Dropped an oil filled Transformer 1-2 feet because of poor rigging practices. Corrective actions have been taken by Turner and Affholder. 


	Fines

	Date:
	Contractor:
	Incident:

	2-26-07
	O.C.McDonald
	Electrical cord which was stressed, missing grounding pin, and not plugged into a GFCI. 


	Deficiencies:

	Deficiency
	Time allotted to Correct
	Resolution

	Electrical inspection program
	To be implemented on

 4-1-07 at the all hands safety meeting. 
	A Electrical cord and GFCI inspection program has been established to ensure cords and GFCI’s are in good, safe working conditions. 

	Orientation Trailer/ orientation video and presentation. 
	6-1-07
	Changes to the orientation trailer are going to be taking place within the next couple of months. The Badging office will become operational, Office equipment will be installed, communications will be up and running. Information that is important to this site will be placed on the orientation walls in the form of posters. The orientation will be going through changes as well, information presented, media it is presented through. 


	Highlights:


· TCCo met with Affholder management to discuss recent events with the transformer. It is evident that Affholder is proactive in resolving the issues discussed and have developed a detailed plan of action.  
· Affholder provided 3rd party rigging training for Turner and Affholder employees. 
· Successfully closed out all of the discrepancies brought to our attention by SLAC ES&H and D.O.E. 

	Opportunities:


· Implement an electrical cord inspection program on site.
· Reorganize the orientation trailer and reformat the orientation.

· Create a more effective incentive/recognition program. 
	Recognitions:


· Affholder recognized the need for refresher rigging training and arranged for it to occur days after the incident. 

· Affholder also organized a rigging class for Turner personnel as well. 
. 
